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Department of Labour

Workplace Health and Safety Strategy for New Zealand to 2015

Airborne Substances Program

HSE / HSNO interface
Elimination and Substitution

Management of Workplace Processes
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Workplace Health and Safety Strategy

Strategy vision:

“Healthy people in safe and productive
workplaces”

Three outcomes

Government leadership
Preventative workplace cultures

Industry and community leadership

Airborne Substances a National priority
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Airborne Substances Program

Purpose:

to influence workplace culture and practice so
workers exposure to airborne substances is reduced
or eliminated.
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Consequence
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Four activity streams:

Information (including research)
Legislation
Improving workplace performance

Improving services to workplaces
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HSE /7 HSNO / ACC Interface Project

Health and Safety in Employment Act 1992 (HSE)
Hazardous Substances and New Organisms Act 1996 (HSNO)

Regulatory review:- HSE / HSNO / ACC interface

“All practicable steps”

“As low as reasonably achievable / practical” ALARA / ALARP

Potential enforcement difficulty has not come up at interface
meetings
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Elimination and Substitution

~Asbestos
-Man Made Mineral Fibre (MMMF)
<PCP anti sap stain

-Light Organic Solvent Preservative (LOSP)

-Methyl Bromide fumigation




Management of Workplace processes

“Historic” v current workplace issues

Section 30 HSE Act:- “ongoing role of the inspector”
Monitoring duties to ensure the act has been complied with
Exposure to workers and others

What catalyst for change?

Research
Lobbying
Cases

Community engagement / mediation / reconciliation?
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Summary: Implications for Policy

Workplace Health and Safety Strategy

Airborne Substances Strategy

HSE / HSNO / ACC Interface

Regulatory Review

Ongoing review of workplace processes

“Community” engagement
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